-
3

o A0 A

AT T
| SmM-664 ]
N —
d EI;VBS,?\'?SS(;Q/K }BB.A./B.SC.IB.Com./
versiOn COde R e b L U .S.W./B.SC.(FAD)

3 Examination, May/June 2018
3 E (CBCS) (Fresh + Repeaters) (2015-16 and Onwards)
.

G6EVYS

LIFE SKILLS

‘ON IS 13pjoog uonsanp

Time Allowed : 3 Hours Maximum Marks : 70

—

INSTRUCTIONS TO CANDIDATES

1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
If any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and
affix Signature on the OMR sheet. As the answer sheets are designed to suit the
Optical Mark Reader (OMR) system, special care should be taken to fill those items
accurately.

4. This Question Booklet contains 55 questions, Part — A contains 40 questions of one mark

each. Part — B contains 15 questions of two marks each. All questions must be

attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

All the answers should be marked only on the OMR sheet provided and only with a

black or blue ink ball point pen. If more than one circle is shaded / wrongly shaded /

half shaded for a given question no marks will be awarded.
6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.
7. Immediately after the final bell indicating the closure of the examination, stop making

\ any further markings in the OMR Answer Sheet. Be seated till the OMR Answer Sheet

| is collected. After handing over the OMR Answer Sheet to the Invigilator you may

leave the examination hall.
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PART - A
WTIN = &

Choose the best option. Each question carries one mark. (40x1=40)
63%§a’>a BQ‘}% Qi)dz{ e30R. [ gzgojaa 2,00 Eﬁoﬁd;&z{ GHolelalevrin

1. Innovation in teams is largely dependant on

a) The IQ’s of team members b) Personality types in the team
C) The team culture d) Having clear rules
BoRE emwB B TN CIRFTT Boedd RN eIBWOOVATIZES ?
a) 303 AT QR b) 3or 5&3 Catpleliw
C) SoR3 Hogyd d) =, aocbdor{eddad BT
2. Positive stressors include events such as
a) Major life change - b) Everywhere getting problem
c¢) Financial problem d) None of the above
BIZE 2BBNTA) 3 FIB0r3 CINT FuIrsd Feos ?
a) TVOD VeSS WHEST b) 2@ FRoR00R) FOEVTYT
C) TEaTIRD ReOK d) SoedS BRPTR ).
3. A question proposed for a solution is
a) Abstract b) Concept c) Problem d) Method
0TI 9"3&0@&3633 quﬁojaab hot ol g adglaa_od'
a) @RI b) Zoze)d c) AR, d) o3

4. Problem solving method in which each side lives up something of value to
help solve a problem '

a) Compromise b) Consensus

c) Constraint d) Problem solving

NEi)N oi:ab BOBORE BT 03I RROR DOBORIR WPIRT Clonial
9éodraocb PNy DT WIOYTRY, udfw@d

a) 3073 o) R

C) FOT d) R0, FOwT
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5. ;;wwhi?r)ll);jt\ifavtae:t %oal looks at b) When you want to get it 7
¢) How will you get it ? d) All of these
TN BewT 1D 8 NS 03RS 3, B3 ?
) “sort e TR b) ez BR,TEDD
C) Qe Berk edcdnsed i) oo

2)OFIRTIT

6. Which is not simple method for reducing stress ?
a) ldentifying what is causing the stress
b) Building strong relationships
¢) Emotional quotient
d) Exercise

NS CIRT 2,000 DTN WIRRI), TR WRER ATY Ao 3= 7
a) LIRS 3RS R 5900 ISR
b) WOTT Nowocﬁﬂdab Dborw@da
C) tPBIFE 203
d) 3,035

7. The team can only be a team when
a) People know each other and willingly form a group

b) The principle of consultative decision making is applied
c) They have a leader

d) The team members are interdependent

20T B0 Bo@=sonode odeon polevTinlovvieinel
a) wIW BOAT 90B0ER0E) A - 92300078 B0 BRI

b) ©. B3 Dr Uy, BB 39,
c) mojsszoaar{

d) Botc3 ABH B HOB eRwows amn

8. The areas of life skills include

a) Knowledge b) Attitude c) Problems d) All of the above
2365 BO3e) ﬁ%b_‘ WSRROBT.
a) m@;ﬁd&b b) dérair{eédaq c) ﬁ&%ﬁ#z&g{ d) eI ORI
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\ 9. Standards used to determine the best solution is

L a) Norm b) Goal c) Consensus  d) Criteria

) IZ= HHEsESS) EF RN PRI eYdrneeD) WOTI FBOINZT.
\ :';\x_ ) LD LA&J.\ $ 2 oo fhivin >

a) one b) pele! C) 2033 d) ’DJJ—')’.JLJOZ::))?J\%{J

N o

10. Individuals of a team came together to work for a common objective having

N a) Similar interest b) Similar taste
c) Similar attitude d) All of the above

= R, GOGESTN FOT BB 1,000 Ford LT Ae0BmYY S BTV B4 BN 03533
) OB rANER) BRODTZT ?

a)wﬁmzig\&ﬁﬁé b) A ATRORS

C) RSP DOJPELP d) @eds HOZP

11. Characteristics of critical thinking consist
a) Critical thinking as reasonable and rational
b) Critical thinking as reflective
c) Critical thinking as inspiring
d) All of the above
aﬁamr%ﬁ 2303303 MOEDLTEINTD
8) > AR FoD) B LIGFITR),
b) esc F3FORBI

C) BT NFPTFBOD HOZRLTITZI Fedeamdecs
d) 003 2P

12. Stages of team development includes all except

a) Forming b) Storming c) Attitude d) Performing
rcloecla) ejz;)ag%oda BOINSE) B3 FINT CIN)T0 BROTEFFAIRNIP D ?
a) 0Es b) dee c) TBFI d) 233

13. SMART stands for
a) Specific, Measurable, Attainable, Realistic, Timely

b) Specific, Measurable, Achievable, Realistic, Timely
c) Specific, Movable, Achievable, Rigid, Tolerable
d) Specific, Measurable, Affordable, Reasonable, Timely

SMART »0o%38

a) AOFBRMIB, LPONUBITT, BLITWTITIT, ABL, ATVOT

b) aar:m;yp?d, SEOIIEITG, ORIRITIE, A8, RO

c) Zoarejpd, BWORY, TRORWBITT, WHELDOWRDNT, FBILCD
d) aanﬁmd, e9FODWTITIT, 11T, RROORITG, FFOT
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Components of interpersonal skills do not include € ‘ |
a) Self awareness b) Pressure _ S
¢) Positive attitude d) Communication : “
LoST D TP B 1o R [ETVY, Lér\r\uti"ﬁ_@ '
a) \—;“Qx b) w33 <
C) \\g—?\ifﬁ Q d) \)»\—Sﬁd %.
< n
, i m his/her \
. The experience of understanding another persons condition fro = |
perspective is =
a) Sympathy b) Empathy .
c) Feel sorry d) Feel pity -
" ROTO
Sdan FIoH FAFEREO0T © FICR) SERERUT SIS, B <
§3m° T’\:i ¢
DY RS b) foePeS
c) i&é:’ﬁ;ﬁd d) 3= ¢
The following are the communication styles except
a) Assertive b) Authoritative
c) Aggressive d) Submissive
FENSINSD cIRFD RoIDS 3O 2
a) m:mssmn dzs*m@da b) RTeRB,
Cc) &3 £9500 d) decd
Priority is

17.

a) An action or inaction that takes precedence

b) The most preferred goal

c) The most wanted goal

d) The most beneficial goal

tsd:a.é 203
) 303 &35 TR BRI T VROTOT 20w 303 BT Qoo )
e§ 03 i LTI BEOWDS 10

c) aée 5 0) ﬁmncbd o

d) ©303 eERsd 1O
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Trying out different solutions until one works is known as
a) Trial and error b) Deductive reasoning

¢) Creative thinking d) Inductive reasoning
RRE TBOTHTHR, FOBDRBINE T,3,03008>¢)_ e3ed BOBONRY @ BOdewF o),
T . ebab:%c?
a) Pk DS mw%ﬁg b) esoRRHTOIB T3
€) BwIOFT 130T d) en=e Fbrd
19. Another name for interpersonal communication is
a) Person to person communication
b) Dyadic communication
¢) Procrastination
d) Authoritative communication
BP0 3 0 BoTHBIT AR BR
a) W), d S0 AR & &o:’o B8 IR RoRBD
b) d&'b@@ﬁ“ AOND
c) o wd&é
d) ©008s J0=BI
20. Goal setting theory is pioneered by
a) Stacy Adams b) Charms c) Edwin Locke d) F. W. Taylor
roone maooéddaq T 8T DRTHDD
a) NeR BB b) wmoers C) 2R wF  d) oF By . Hewo
21. All of the following are the methods of communication except
a) Transformation b) Body language
¢) Written communication d) Verbal communication
FINTINGE, QIR FoDTT DOTRY, ?
a) GRT03T b) SBBwE
c) OD3B BonHS d) R5°DF JoRBI
22. To motivate a team, you need to
a) Know the theories of motivation b) Show unconditional trust
c) Challenge the team d) Be known to staff
&)a%éocédab wa’ez%mqi)dé Qa0 BT @da’ﬁi
a) eudees 3:9’ e €50 b) EAWF O3 ToLBOI BREORFHTD
c) 30535’ Nmen BRI d) 2RIOD) 30 Ozﬁémﬁdozj)d)
SPACE FOR ROUGH WORK
E
pemm el
Scanned by CamScanner



N (A = ‘ ’
8 ‘
23. Conpmpl_\ication Is the task of imparting the ) \ \
j{glin:ng b) Information  ¢) Knowledge ) yhar y | @
ORI CURTTR AR s R 9 3 oy
24. The act of turning new and imaginative ideas in reality is called Tormation y \ ‘
a) Generation b) Creativity c) Renovation ~d) Trans o) - \
- ) C
X TFY TDORB VRIPAVR) SR BORBE R T34 00 ) -
a) &een & NERY -~ d dmmoéd
97 b) Rxmozss C) DEEBTED ) C
25. Calm persistence means X ‘
a) Forcing of ideas ‘
b) Indecisiveness ¢
) Putﬂqg forth matters in an adoptable way ” ‘
d) Leaving them to take their own decisions
RSRFIT T3 @oda@;;b@% QOTITERD 9 .
a) 3O/ND "
b) eAerd3 ‘

26.

27.

c) &Da’&oiaﬁe}@ a%:ao@%%.ra@d%ai 020308 QBT
d) =833 E’D@rdrﬁe}a’% ¢3338e38¢ BREOERY 0 VRO

Short term goals are for
a) Five years or more
c) Less than one year

©EREEH ROONY RBH

a) 5 =5 @d%o@ éwf DR b) 3 808 5 IRF N
c) 1 da'ir%oa’ BR R d) 20 SRFRened B,

Which of these is not a basic interpersonal skill which contribute to the making

b) Three to five years
d) More than 20 years

of an effective leader ?

a) Communication skills b) Facilitating skills

c) Rigid skills d) Mentoring skills
BOFERERIER0 WOBBTONTLD VNS CINTT 9oBTRFOD TBORY 7
a) @T AWGF b) RRIRRYROR TOBONLD
C) BB TOBYMD d) SRFEBES BN
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28. What is an action plan ?

29,

30.

a) A set of steps to be followed to reach a goal
b) A good credit rating

C) A system to beat the odds

d) A dream

330 0dRexS DomTeRd ?
a) -{gao:b:o 0TV BRORORLICTIT 203NRY 2,003 IO

b) 2. od &):'m ABE GO, NORS
c "dam»d@d;é?@ds Auae@nod ddN

)
d) 2,0 FSAW

A well defined problem does not have
a) Specific goals
c) Mental state

BOTRERF TN 53 STRVREDT R, 0300 B3 FINSRNTE TPRTI), BROATHDY.?
a) JFF, ROONEL b) Repen 5,80, zo~md 2OTIT TENR

C) RPIE A8 d) E)@e&é wb‘@dﬁ# =B

b) Clearly defined solution paths
d) Clearly expected solutions

Causes for problems include
a) Physical b) Human c) Organisational d) All of the above
REOR MY T0ENY, 2SR ROBTIN L03NTIRR) ?

- a) (’3505 b) &RTEEOD C) 1>o~6 d) S0eIT QTP

31. The last step in the process of problem solving is to

b) Define the problem

a) Design the solution
d) Organising the data

c) Evaluating the solution
AR BOBOAED &3030009, AT BRSOD BOBONT

a) *’Oa@dddo dramo@cb b) ReoR, o0, 39,35 Eowsé)cb
C) TOBITBI, ag’ﬂo‘&’@ée@w@do d) a&n&oéoia& a’fwmré)da
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32. The process of making an expectation of reality IS R
a) Brainstorming b) Compromise. iy
. solving .
¢) Conflict d) Problem ey - &
ROBAIR) TORVFICIN BORSFRB oI ___———— T+~ -
a) DT b) Rogod - 5@7’)3@6 & :3
c) BopRr d) RasoR,030m 0 )
Gy
33. How stress affects the body ? : et < |
a) Musculoskeletal system b) Respiratory sye
c) Cardiovascular system d) All of the aboV
233D BeBI) Berk BPRORBLS ? | . m
a) RRoRDomER ZTH b) GoRTIUT TR,
0) ZRWTEYE FTA, d) SO DURP
34. Too much stress can cause
a) Negative emotional and physical symptoms
b) Anxiety, irritability
c) Increased heart rate
d) All of the above
Bo0LT BT BRNTT TOOEINUTITD
a) SE0ZE LREIND =08 B8 OB LN
b) &203, 3080
C) ézgdd BEODT WRI
d) 20ed3 2P
35. There are steps in the goal setting process.
a) Two b) Three
c) Four d) Five
o0 QGFOR0E B, BOINDI.
a) 0@ b) Roedd
c) D0, d) =T
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{ 9 36. Which of the following is interpersonal skill training ?
AN a) Soft skills b) Hard skil'ls
N c) Intermediate skills d) Basic skills
83 FINSNPO, IR WIS ToBey Ioeded 7
N a) Rp> PG b) dors PBey
N\ c) &0g3080 FOBYNED d) Sope FPBOND
v 37. People cannot interact with each other without
Vv a) Communication b) Transport c) Voice d) Loud-speaker
(N ] =IO IRV LIeToRETLR 0N FoetoRen m%@% 7,
> a) RoBBS b) moor c) B d) §RSGFE
” 38. E Q stands for
J a) Emotional Quotient b) Emotional Quality
$ c) Emotional Intelligent Quotient d) Emotional Intelligent Quality
R B OO ?
¢ 2) DRRCRIC” BRCTOLF b) w@ReRIS” 5,06
d) oRpeREIS* Qotidosr 5,0

C) ABRCRIS A0EIDF0EF B e=OEF

39. The word communication is derived from the
a) Spanish word b) Latin word c) Chinese word d) Italian word

FORBS D02 wddzdgt 03RER)TO0T VBRSNS ?

a) AT BB b) Ry = C) 23eQe I d) QAPRAHT I

40. Interpersonal skills refer to
a) Social skills
c) People skills
0803 0D 9B 85 350 ocba@dag BROQTIZTE ?
a) ARPE 5B b) &z 93
C) SR 95 d) 0O 2R,

b) Soft skills
d) All of the above
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PART - B . I,
TN - O R\
X (15x2=30) 'y
Choose the best option. Each question carries 2 marks. onit. Y
RINIQ B33 eugoRR oM. BB Yo Row Lodrb.

, R
‘ ; “Tarone’. Y
41. The following are the various communication strategies accorfimg 10 -
a) Avoidance b) Functional enquiry R
c) Conscious transfer

d) Appeal for assistance
AR’ BFT DN ROBB 363nd $9B0R08S

I
]
a) SRR b) goﬁm@% NFOT =
C) 7B [roFSs d) BZHeFN eI

42. A series of steps adopted to solve a problem is termed as ‘ |
a) Problem solving cycle b) Life skill cycle y \
c) Critical thinking cycle d) None of the above > \
2,080 AR DR BOBORL: LdRnRS Ao gordRy_ “RITS 3
a) :3&:%0333‘33{ RORSF ROV LSRSF TV b) e TOBY) e33BF TV ~

C) VFTOF 0T 2803 SRIF T d) Hoee0R CIRWTR OY, |

43. More recently, goal setting has been promoted in the form of

management system that incorporates employee participation in decision >
making process, goal setting and objective feedback.

a) Objective appraisal

b) Management by objectives

c) Performance outcomes -d) Management review

B feeer Rore e e ok AR CATRO WA LB, BT
Tod, 1O AGOF B ) SRR FE0H0ID FO8S mﬁaﬂaoio&)%o&agk LIRRORTBIT,
a) SRR BPYRRTI b) «uBe3ns Rupes dRr B

C) FOONFARF BT HFOT0 d) AR B DB
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44. Communication is the task of imparting
c) Knowledge d) Message

45.

46.

b) Information

a) Training
RomERata XTI, VRO TIODF 2363053638039NTS ?
a) 30ded b) ®»&3 c) zgaqg d) Rotie3

What should you not rely on when making judgement call ?

a) Intuition b) Commonsense c) Gossip d) Past experience
Qe SeF Tt IO ez 83 FINT O, 9300 WRTLITT ?

a) ©o3H, b) WRRFIWF  C) MRIEPE d) 2008 R

unters problems while trying to reach a goal and then

When a student enco
claims that he is a failure. Itis an example of

a) Realistic thinking
b) The best way 1o reach a goal

c) Distortion of thinking
d) Adjustment of thinking process
AlapKalglersy ;‘o’daﬂzsﬁeéag DTOATN

2,003 THOODT, BTV @oﬁ)%ﬂoédomﬁ RN
=02 DR & BROR,O0I ABO0Y DFOTITN WO ORI 83 FENIRNTY,

o3RR)TNS ?
a) 3% 23033
b) 2.0z 70
C) 2308500 QDVRB

d) os3cd 38,0300 BROTETE

e tends to centralize authority and make unil

ojaaigt 30T emgaiv SNE

ateral

Which leadership sty

47.
decisions ?
a) Cultural style b) Autocratic style
¢) Democratic style d) Laissez-faire style
03 FONBL, 9TV, geol)eTOR ALY DEaF 3N %ﬁmeiggd ?
a) moﬁoéﬁ 39 b) T3 3
C) agngz;b% 39 d) e%z?;‘o‘?jec@ RS
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48. A group technique used to develop many ide
known as
a) Brainstorming
c) Compromise
SHTHDY_ 38 FUINGR), LRF /R

b) Consensus

d) Conflict e
oRen RO 1OOW 3035

SRS
a) QTWLTP (23 7 WFOTY) b) 2333
c) R0z d) RoPRF

49. The low level of goals are
a) Strategic goals
c) Long term goals
Se.}daéi,d nOONRLD 0W3
a) d,r%aa%a’ petelat=y
c) DEPrTOES NOONLL

goals

b) O erational
) P t goals

d) Managemen

b) SocamEds ROT
d) ORF BT noOnsO

erbal messages sent by oth

50. How we interpret both the verbal and non v '
unication

a) Verbal communication b) Non verbal comm
c) Negotiation d) Listening skills

P8 Rotieanda mR) Bk TG ?

2B00D FHHRAT RFPDT T &
a) SDT BomBS b) eRFHB RODID
C) ARNSBREII d) SO0 TIYNRWD

51. What is revealed by the posture ?
a) Cultural background
c) Behaviour mild or tough

eoﬁ&)aaéﬁo’aocﬁ O3RN 2E0ONONIZT 7
a) mo#@éé aogd
C) AP e 30N DBERVT

b) Thoughts and feelings
d) Expressions and actions

9
-

P

.9

" |

T,

ers ?

b) sedReEIR RoB FTIND
d) wng_ﬁpﬁ%}o R0 FCF N
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e Believes, attitudes, traditions and expectations which are shared by group
Members is called |
v a) Group norms b) Group communication
C) Group cohesiveness d) Group structure
Y Sotsne, teesne, Sogmodonsd 83 food AR Bordnon DOERIRY,
Y oon 38abenosgd.
\ a) Mo BBSF b) oo RO
3 C) Myo&s RBF0 d) moodss BLS
Q S3. Employee morale N
| a) Produces healthy work environment b) Increased productivity
v C) Improves interpersonal relationships d) All of the above
N 3980 z;;}od.)r@
: a) SEREYE0TIODE FORCRR GOoLRRTIS  b) B3 03R, QR
3 % = =2 = =2
v C) €2080° 30D Nowoz;ﬁddgl%%aogd d) S0eOS QP
v 54 Problem solving method in which all members of a group fully accept and
- support a decision is
3 a) Norm b) Compromise C) Goal d) Consensus
3 2,003 M0 RBRTLTR REOR BOBORIT WGOT, =022 QedF 033, RoTJPEIF WO
Qe T, 0T BB0308T. |
d a) SreoD @k, b) BoTRR c) 1o d) 33
3 55. Which of the following is not a characteristic feature of an effective team ?
) a) The team must have a clear goal
b) The team must have a results driven structure
) c) The team must create conflict
) d) The team must have unified commitment

SONRITE), CAREYR> FOm9ET0 o TOPLTRNTOR ?

)
| a) 208w ga’gbt)ojoégl BRodBSeL3eRd
b) BoBE FOB0BMED 130 6233033?\’% BRODTLIEB
| C) BoBR RoPRF B, Du3RUIeR
d) Bomz) g3 uc?péoibaﬂglo“o:aoadzie&
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